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Abstract
Previous studies show that gig economy‐basedwork opens up newways in which inequalities are (re)produced. In this con‐
text, it is particularly important to look at female cleaners in private households, where gender inequalities intersect with
other axes of disadvantage such as class, migratory experience, or ascribed ethnicity. This spatially and linguistically frag‐
mented group presents challenges for scientific research, which is reflected in insufficient data available to date. The aim of
the project GigClean—from which research for this article is drawn—is to address this gap. The guiding research question
is: How do domestic cleaners in the informal labour market experience working in the gig economy? The methodological
design consists of 15 problem‐centred interviews with platform‐based cleaning labourers in private households in Vienna,
who predominantly operate in the informal economy. Our results suggest that undeclared domestic work via online plat‐
forms is associated with increased power gaps between workers and clients as well as changing working conditions to the
detriment of cleaners. Specifically, three recurring themes could be identified: reserve army mechanisms; lookism, objec‐
tification, and sexual harassment; and information asymmetry and control.
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1. Introduction

In contemporary capitalist societies, the provisioning
of domestic work has undergone and continues to
undergo substantial transformations (Adkins & Dever,
2016). These transformations include the commodifica‐
tion of domestic labour and its externalisation to lower
social classes, blurring the boundaries between markets
and households (Kofman, 2014). Considering that capi‐
talism fosters a permanent crisis of social reproduction
(Federici, 2020), short‐term domestic fixes represent
individual solutions to structural injustice while opening
up new markets for profit by transforming household
work into a commercialised service relying on cheap and
flexible labour.

In the course of the growing marketisation, gig econ‐
omy platforms have emerged as new players in the sec‐
tor of domestic work and position themselves as medi‐
ators between service providers and service seekers
(Bor, 2021; Hunt & Samman, 2020; Keller & Schwiter,
2021; Tandon & Rathi, 2022; Ticona & Mateescu, 2018).
Thereby, a relation previously composed of two actors
is extended to a triangular relationship consisting of
for‐profit companies, workers, and clients (Carvalho,
2019; Schmidt, 2017). Digital labour platforms play a cru‐
cial role in shaping consumer expectations andwork rela‐
tionships and carry the potential to reproduce, aggravate
or alter power asymmetries (Barzilay, 2019). While pre‐
vious studies show that work in the on‐demand econ‐
omy enables new ways of (re)producing inequalities, so
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far little attention has been paid to platform‐based work‐
ing realities from a gender perspective. This is especially
the case for cleaners in private households, where gen‐
der inequalities intersectwith other axes of disadvantage
such as class, migratory experience, or ascribed ethnicity
(Palenga‐Möllenbeck, 2022).

There are numerous challenges regarding social pro‐
tection and occupational safety in this field. First, the
cleaning sector is characterised by irregular working
hours, low wages, and limited prospects for career
advancement (Eichmann et al., 2014; Eurofound, 2014;
Sardadvar, 2019; Schönherr& Zandonella, 2020). Second,
given the missing co‐presence of colleagues and the
lack of social control in private environments, domes‐
tic cleaners find themselves in isolated and unpro‐
tected spaces (International Labour Organization, 2021;
Sardadvar, 2022). Moreover, domestic service providers
with limited access to social networks and the formal
labourmarket are largely dependent on platforms to find
clients. In addition, they face significant economic chal‐
lenges and existential fears, considering, for example,
the Covid‐19 pandemic and its particularly severe impact
on household employment opportunities (Sumalatha
et al., 2021). Lastly, serious strains, such as language bar‐
riers (Gavanas, 2013), and work‐related health problems,
such as respiratory or skin diseases, are prevalent (Lee
et al., 2021).

Overall, the fact that cleaning workers represent a
spatially and linguistically fragmented group poses chal‐
lenges for trade union strategies as well as for scientific
research, which is reflected in the insufficient data avail‐
able to date. Departing from this point, the research
project GigClean was developed. The methodological
design consists of 15 problem‐centred interviews with
female platform‐based cleaners in private households in
Vienna. The guiding research question is: How do domes‐
tic cleaners in the informal labour market experience
working in the gig economy?

This article is structured as follows: First, we provide
a brief overview of the need for research on domes‐
tic cleaning in the gig economy. We then present data
and methods used for the study. Following from that,
we illustrate our findings, which are organised around
three themes: reserve armymechanisms; lookism, objec‐
tification, and sexual harassment; and information asym‐
metries and control. The article ends with a summary
and conclusion.

2. Domestic Cleaning in the Gig Economy: The Need
for Research

In recent years, gig economy‐based labour has been on
the rise (Kuhn, 2016). It is estimated that 1–3% of all
paid work in advanced economies is mediated via digi‐
tal platforms (Schwellnus et al., 2019). A study by Huws
et al. (2019) on the role of platforms in 13 European
countries found that between 4.7% (United Kingdom)
and 28.5% (Czech Republic) of the working‐age popula‐

tion regularly use digital on‐demand companies to find
work. In response to this development, various scholars
examined the working conditions of platform labourers.
So far, most studies focus on ride‐hailers and food deliv‐
erers operating for companies such as Uber or Deliveroo
(e.g., Haba, 2023; Ivanova et al., 2018; Katta et al., 2020;
Tassinari &Maccarrone, 2020). Platform‐mediated social
reproductive work, such as domestic cleaning, however,
has received comparably little attention in the litera‐
ture to this date, reflecting an institutional gender bias
(Ticona & Mateescu, 2018).

Given that gig economy platforms increasingly enter
the field of domestic work (Blanchard & Hunt, 2022;
Hunt & Samman, 2020; Tandon & Rathi, 2022), the
question arises of how labour relationships between
providers and seekers of household services are chang‐
ing. Existing research in this field primarily highlights the
implications of the design and functionality of cleaning
platforms. For example, digital labour marketplaces can
create substantial information asymmetries between
domestic workers and clients (Rodríguez‐Modroño et al.,
2022). More specifically, customers receive personal
details aboutworkers, e.g., name, years of experience, or
profile picture, whereas household labourers are primar‐
ily presented job‐related information, e.g., location, date,
time, and duration of the respective gig (Gruszka et al.,
2022). That differs from platforms operating in other
segments, such as ride‐hailing, and is particularly note‐
worthy, considering that workers in the domestic sec‐
tor operate in intimate unprotected spaces. This imbal‐
ance can be exacerbated by unidirectional rating systems.
Scholars emphasise that numerous platforms enable cus‐
tomers to rate their experience with cleaners, while
workers are not equipped with the same option (Bor,
2021; Gerold et al., 2022). Moreover, it has been high‐
lighted that the algorithmic rationale on certain plat‐
forms pushes domestic workers to accept gigs regard‐
less of the associated conditions, since otherwise, their
future job opportunities might be negatively impacted
(Schwiter & Keller, 2020). In sum, existing studies suggest
that gig economy companies operating in the domestic
service sector have the potential to aggravate existing
inequalities between labourers and clients. Developing
an understanding of the logics of platforms connecting
service providers with service seekers is crucial since the
layout and the algorithms of virtual marketplaces struc‐
ture work relationships to a great extent. Additionally, it
is essential to conduct in‐depth analyses to understand
how these conditions translate into the lived experiences
of household cleaners.

This is especially the case with informal job arrange‐
ments. Digital for‐profit companies can facilitate access
to work and income for marginalised groups (Van Doorn,
2021) and foster the impression of formalising employ‐
ment relations. In many cases, however, they solely pro‐
vide a connective interface for clients and cleaners with‐
out getting involved in the nature of their labour rela‐
tionship or committing to employer responsibilities (Bor,
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2021; Koutsimpogiorgos et al., 2023). In fact, the cir‐
cumvention of local labour market laws and social pro‐
tection regulations is described as a key characteristic
of digital for‐profit platforms (Haidar & Keune, 2021).
Thus, Rodríguez‐Modroño et al. (2022, p. 619) suggest
that gig economy companies operating in the domes‐
tic field “fit perfectly in an informal and devalued care
sector,” where working conditions are and continue to
be characterised by precarity. Tandon and Rathi (2022)
similarly regard the access to labourers through unregu‐
lated digital interfaces as a historical continuity of infor‐
mal and exploitative working relations. Overall, the impli‐
cations of gig work with regards to (in)formalisation are
highly relevant to look at, not least due to the intensify‐
ing structural crisis of social reproduction (Fraser, 2017),
and as unregistered work arrangements are expected to
increase during periods of high inflation (Schneider &
Boockmann, 2023).

With regard to around 6% of the working age pop‐
ulation regularly providing services via platforms (Huws
et al., 2019) and an approximate total of 900 million
euros generated by undeclared cleaning work (Wenzel,
2019), it is particularly crucial to investigate the work‐
ing realities of platform‐mediated household cleaners in
Austria. Estimates conclude that themajority of domestic
cleaners in Austria work informally (Stadler, 2020, p. 6).
In 2018, around one in seven households employed a
domestic cleaner while 97% of them were hired through
informal arrangements (Wiesböck, 2022). These numbers
are not surprising, considering that only 64% of Austrians
find undeclared labour in private households reprehensi‐
ble (Eurobarometer, 2019, p. 93). Unregistered employ‐
ment is associated with a lack of legal protection, collec‐
tive bargaining and unionisation, insufficient job security
and employer accountability, as well as limited access to
labour and health insurance and pensions (Farinella &
Arcidiacono, 2023). As profit‐oriented platforms increas‐
ingly enter this largely unregulated segment, they carry
the potential to reinforce and exacerbate prevailing con‐
ditions (Hunt&Machingura, 2016; Tandon&Rathi, 2021).
However, research elucidating the experiences of gig‐
based household labourers operating on the informal
market in Austria is lacking to this date.

Therefore, the aim of our study is to analyse the
working realities of platform‐mediated domestic clean‐
ers in the Austrian capital Vienna, since gig worker
supply tends to be highest in urban areas (Strüver &
Bauriedl, 2022). Our focus on the experiences of labour‐
ers is in line with ideas by Van Doorn (2017) who high‐
lights the gendered, racialised, and classed distribution
of vulnerabilities associated with gig‐based work and
calls for the necessity of directly approaching platform
workers in order to better understand their perspectives
and needs. Empirically, our sample is based on clean‐
ers registered on Betreut.at (“takencareof.at”) and/or
Haushaltshilfe24 (“householdhelp24”), two of the lead‐
ing platforms for domestic services in Austria. Working
experiences related to these digital for‐profit companies

are particularly relevant to look at as both firms oper‐
ate on a subscription‐based model, where clients and
workers must pay a monthly membership fee. In con‐
trast to commission‐based platforms, these companies
are not involved in the booking and payment process.
Therewith, they lack a record‐keeping system for com‐
pleted gigs which entails additional security concerns for
domestic cleaners.

3. Data and Methods

Our study comprises 15 problem‐centred interviews
(Witzel & Reiter, 2012)with female platform‐based clean‐
ers working in private households in Vienna, with a focus
on labour in the informal sector. The interview tech‐
nique has been selected to collect and reconstruct knowl‐
edge about “problems” from the perspective of inter‐
view partners. Five interviews were conducted between
July and August and ten betweenOctober and December
2022. Interviewees were selected by purposive sampling
(Patton, 2014; Robinson, 2014) based on heterogene‐
ity in terms of age, citizenship, the platform provider
used, and employment conditions (e.g., informal work,
formal employment, or self‐employment). This well‐
established recruiting method allows for the identifica‐
tion and selection of information‐rich cases that indi‐
cate availability and willingness to participate in the
study. To reach respondents, the project team registered
on the two household service platforms Betreut.at and
Haushaltshilfe24, and directly messaged cleaners with
the request for an anonymous interview. All interviewees
were offered an incentive of 20 EUR in cash.

Participants were provided the opportunity to be
interviewed in their first language. For this purpose, the
project teamcollaboratedwith native speakerswhohave
a background in social science (Enzenhofer & Resch,
2011). Due to sufficient language skills of the domestic
cleaners under study, the research teamwas able to con‐
duct most interviews (13 out of 15) in German. However,
given that, with one exception, none of the respondents
are German native speakers, the interview setting may
carry the risk of compromising quality and validity of data
(Schembri & Jahić Jašić, 2022, p. 14).

As Table 1 indicates, the age of the participants
ranges from 27 to 60 years. While most interviewees
were born in Eastern Europe or the Balkans, a fifth of
the respondents was born in Austria and a third holds
Austrian citizenship. In terms of the level of education,
half of the participants graduated fromhigh or secondary
school, one person completed compulsory school and
a third holds a university degree. The hourly wage indi‐
cated on the platforms amounts to 15,50 EUR on aver‐
age. With regards to the employment form, five of the
interviewees work exclusively in the informal market,
while six persons combine informal and formal arrange‐
ments. The remaining four participants carry out regis‐
tered work, either in the form of regular employment or
self‐employment.
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Table 1. Sample.

Place of Years in Hourly wage
Name Age birth Citizenship Vienna Children Level of education Platform in euros

Marta 60 Austria Austria 41 2 Tertiary Haushaltshilfe24 12
Valeria 56 Hungary Hungary 12 2 Upper Haushaltshilfe24 15

secondary
Karla 23 Poland Poland 1 — Tertiary Haushaltshilfe24 Any
Anna 33 Hungary Hungary 4 1 Lower Haushaltshilfe24 10

secondary
Kamila 42 Bosnia Croatia 3 1 Upper Haushaltshilfe24 30

secondary
Liana 28 Albania Austria 10 — Upper Betreut.at 12

secondary
Katarina 32 Austria Austria 32 2 Upper Betreut.at 17

secondary
Anastasia 27 Georgia Georgia 8 months — Tertiary Both 17
Gorana 32 Bosnia Bosnia 10 3 Upper Both 15

secondary
Dilara 44 Austria Austria 44 3 Upper Haushaltshilfe24 20

secondary
Darja 27 Ukraine Ukraine 4 — Tertiary Haushaltshilfe24 15
Fatima 52 Russia Russia 22 2 Upper Betreut.at 15

secondary
Nika 27 Georgia Georgia 5 1 Tertiary Betreut.at 15
Jelena 28 Serbia Austria 6 — Post‐secondary Betreut.at 15

non‐tertiary
Caecilia 38 Armenia Greece 5 months — Upper Betreut.at 10

secondary
Note: All names have been pseudonymised; hourly wage as indicated on the gig economy platform.

The interviews cover important points of the social
and economic process of domestic cleaning in the gig
economy. The interview guideline was divided into the‐
matic modules and compiled questions on respondents’
working conditions, professional biography, financial sit‐
uation, experiences with clients and the platform, health
status, social networks, and support systems, among oth‐
ers. Even though the interviews were thematically struc‐
tured, participantswere encouraged to set their own nar‐
ratives about significant events in their professional lives.

All interviews were recorded and transcribed, and
personally identifiable information was altered or
respectively replaced with pseudonyms. The inter‐
views were analysed according to qualitative content
analysis (Schreier, 2012, 2014) applying a deductive‐
inductive approach. The analysis aimed to develop the‐
matic codes and compare passages with similar top‐
ics spread throughout interviews. The passages were
then tied together, leading to the final step of the ana‐
lysis: the conceptualisation and theoretical generalisa‐
tion of the material. In the following section, the results
are presented.

4. Working On‐Demand: One‐Sided Distribution of
Risks and Responsibilities

4.1. Reserve Army Mechanisms

As Van Doorn (2017, p. 904) highlights, the platform
economy “thrives off a surplus population of under‐
employed gig workers whose fungibility and superfluity
is orchestrated through digital platform architectures.”
Our study results indicate that the visible oversupply of
labourers on the platform websites indeed contributes
to reserve army mechanisms and therewith to increas‐
ing competition among domestic workers. This, in turn,
increaseswage pressure and underpayment, as reflected
in the following passages:

There are many of us…there are an awful lot of peo‐
ple….It is terrible howmany people there are, all sorts
of nationalities. And the problem is that I see people
taking jobs for nine, ten euros. (Valeria)

If you tell them nine, ten euros per hour, they still
want to bargain down. (Liana)
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I could take more, I’ve already gotten more [than ten
euros] from several people, but I deliberately don’t
do it, because generally people just scroll further and
look for someone for less money. (Anna)

By encompassing a large pool of workforce, platforms do
not only enhance competitive relations among labourers
(Vallas & Schor, 2020) and incentivise low wage rates but
also create a culture of exchangeability. In fact, the preva‐
lent reserve army mechanisms enable clients to dismiss
and easily replaceworkers at any time. The constant pres‐
sure and threat of being substituted pose existential chal‐
lenges for platform labourers, e.g., in case of illness or
non‐immediate reply to messages and requests:

You are really powerless when you are sick. If you
cancel once, if you are sick, there are people who do
not like it. Then they immediately look for someone
else. (Anna)

The clients, they sometimes write to ten, fifteen peo‐
ple and take those who answer the fastest. If they
[the workers] do not fit after all, they simply take oth‐
ers. (Anna)

Since labour‐related risks are not carried by clients or
the platform but entirely by the disposable workforce,
domestic cleaners are put on call for gigs that could be
cancelled at the last minute:

I came…but he texted me: “Ah, sorry, I’m in a restau‐
rant with a friend, come to this place, I’ll give you the
keys.”…And I also had a situation where I drove to
someone’s house and the person texted me: “Sorry,
I changed my mind.” (Karla)

Given cost‐of‐living pressures, a short notice cancella‐
tion can have severe implications for cleaners, in partic‐
ular the loss of time, transportation costs, and hourly
pay. While in many formal service job settings a can‐
cellation fee is required to compensate for the finan‐
cial loss, no remuneration options are offered to work‐
ers in the informal sector. Overall, reserve army mecha‐
nisms and access to a large pool of potential labourers
on the platform websites can considerably alter dynam‐
ics of power compared to traditional informal work
relationships in this field, e.g., when access to domes‐
tic cleaners relies on recommendations from friends
and acquaintances. Additionally, both clients and plat‐
form companies profit from transferring full responsi‐
bility, costs, and risks of employment onto workers,
including lost revenue, liability for physical harm, dam‐
age to equipment and property, coverage between gigs,
or financial malfeasance by customers (Vallas & Schor,
2020, p. 280). This renders the already marginalised
group of household labourers even more vulnerable.
Given the uneven distribution of power, female clean‐
ers are at high risk of being exposed to abuse and

unwanted sexual advances, as illustrated in the follow‐
ing section.

4.2. Lookism, Objectification, and Sexual Harassment

Numerous studies have revealed that domestic work‐
ers frequently experience sexual harassment (Figueiredo
et al., 2018; Ribeiro Corossacz, 2019). While in general
a significant share of women does not report assaults
to the police due to the fear of not being believed and
the stigma associated with being a victim of sexual crime
(Landström et al., 2016; Perilloux et al., 2014), domestic
cleaners face additional systemic barriers to act against
abusive behaviour, such as a lack of language proficiency
and knowledge of their rights or fear of legal institutions
(Papadakaki et al., 2021). At the same time, inequali‐
ties, such as gender, class, and dependency on income
fromunregulatedwork, put them at greater risk of facing
harassment (International Labour Organization, 2021),
which is also reflected in our study:

The man said…“Why don’t you want to earn more
money like that?” With cleaning you earn ten euros
per hour. And he said: “Okay, I’ll pay you fifteen
but give me, like, this massage or something.”…And
he said: “Take this oil and do something. But not
just massage, a little bit of massage, a little bit of
play.” (Darja)

I don’t knowwhy it is so common at themoment, but
I heard it frommany people and then I [had] the same
experience: Someone texted me if I could send my
underpants and hewould givememoney. (Anastasia)

Men have written to me: “Ah, you are mega cute”
with a heart emoji or something….It was such old
men too. So many….One asked me if I’m, like, really
cleaning or why [am I] there. And then I asked: “Yeah,
I’m there because of that, I’m looking for [a] job. And
what are you looking for?” He wrote: “Yes, I am look‐
ing for something else.” And I didn’t write anything
[else], and then [in the] next few days he wrote [ask‐
ing] if I have breast milk or something. (Nika)

Other experiencesmade by the interviewees under study
include requests for cleaning naked, in shorts, under‐
wear, or tights, demands for sending nudes, unwanted
masturbation content, constantly being stared at while
working, clients openly talking about sexual fantasies,
invitations to have drinks together, and clients asking
them to move in with them. Such degrading and objec‐
tifying actions are clear violations of workers’ integrity
and personal space. According to the interviewees, some
users registered on the platform are not looking for
domestic service but rather for sexual encounters with
domestic service providers. This needs to be seen in the
light of the hierarchical nature of the informal setting
as well as the enduring cultural‐historical stereotyping,
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fetishisation, and eroticisation of “cleaning ladies” and
“maids” in mainstream films and porn culture (Delap,
2011; Wade, 2013). Additionally, it is important to point
to the portrayal of workers on the platforms’ websites,
where the visual presentation of labourers is prioritised,
in the sense that their portrait photos take up the largest
share of their profiles (Wiesböck, 2023). This can lead to
the promotion of the idea that attractiveness and self‐
presentation skills are key selection criteria for clients:

There are people who do this for a few months and
never get a message. But it wasn’t like that for me.
And that’s why I think it was because of the picture.
So, my face is a bit childlike in this photo, and at that
time I was so cute. And I think that’s why. (Nika)

Sometimes men write to me that I’m pretty or
that I’m too pretty to clean….Sometimes some of
them say: “Ah, then we’ll take her because she’s
well‐groomed,” you know, that’s how they assess it,
right? (Karla)

The passages reflect that cleaners under study are con‐
fronted with and aware of lookist practices (Warhurst
et al., 2009) and the expectation of digitally portray‐
ing their physical appearance in appealing ways to
increase their chances of receiving requests. Altogether,
the accounts of objectification and the experiences with
customers looking for erotic encounters on the platform
reflect the symbolic and material violence that cleaners
face (Zulfiqar & Prasad, 2022) as well as their lack of
power to fight abusive behaviour online and on site. This
is particularly notable considering that both digital plat‐
forms do not provide any option to report or combat
inappropriate conduct and harassment from clients, as
described in the following section.

4.3. Information Asymmetry and Control

Subordination, imbalance of authority, proximity to and
direct reliance on the employer are common character‐
istics of the relationship between domestic workers and
their employers (UN Women, 2020, p. 19). Such power
asymmetries are also reflected in the website design
of the two platforms, where customers receive detailed
personal information about cleaners, while workers are
only informed about gig‐related data. This goes in line
with previous research in this field (Gerold et al., 2022;
Gruszka et al., 2022) and can leave domestic service
providers uncertain about who is sending the request:

What really bothers me is that you don’t always know
who you’re dealing with. (Anna)

For example, some people don’t have a profile pic‐
ture….They want information, such as your CV or
phone number, but you yourself don’t know what’s
going on. (Caecilia)

According to Maffie (2023), withholding information
from workers can be understood as a market mech‐
anism that gig economy platforms use to cultivate
worker dependence. Those hierarchies can be enhanced
and expanded through one‐sided rating systems which
exclusively ask workers to prove their trustworthiness.
Such unidirectional rating techniques are frequently
observed among gig economy firms in the domestic
sector (Bor, 2021; Gerold et al., 2022; Rathi & Tandon,
2021). The subscription‐based platforms Betreut.at and
Haushaltshilfe24 operate in the same manner. Both
designed their website in a way that all users registered
as clients are enabled to rate domestic workers based
on a five‐star rating system—regardless of whether they
booked their cleaning service or not. This grants cus‐
tomers a high degree of immunity (Van Doorn, 2017,
p. 898). At the same time, it puts pressure on gig work‐
ers to fulfil and comply with expectations that go beyond
the household labour itself, such as the timeliness of
responding to requests:

If I cannot answer someone, because I did not notice
[their message], they write a review….And then they
just give one star….And that is my life and that is
my work and my profession at the moment, and you,
you ruin everything just for an unanswered message.
(Anastasia)

You can just give a bad rating just to annoy someone,
even though it’s not true. I cannot delete it after all,
right? I mean it is visible for all the others then. Yes.
And that is actually bad for my profile. (Dilara)

One‐way rating mechanisms give any platform user
registered as a client the power to impact domes‐
tic workers’ opportunity structures for future gigs and
threaten their ability to continue finding jobs (Tandon
& Rathi, 2022, p. 14). Therewith, platform‐based rep‐
utation systems are a form of digital control (Wood
et al., 2019) aiming to structure the behaviour of
the workforce in a way that customers’ opinions and
wishes dictate how work is done (Fuller & Smith, 1991).
Algorithmic management techniques in the gig econ‐
omy enforce this control over workers through sanctions
and rewards (Newlands, 2023; Wood et al., 2019), fos‐
tering the expectation of continuous digital availability,
which then becomes a new job requirement for domes‐
tic low‐wage workers:

I try to reply and it happened to me once or twice
that a ladywrote tome and I was stressed and I didn’t
reply that day and the next day I go to the platform,
and she deleted the message. I could not answer, yes.
I was at work. (Kamila)

In my private time, yes. When I see an email, I imme‐
diately look at it, even [during] my working hours, in
my real job I do it too, I look to be able to seewhat the

Social Inclusion, 2023, Volume 11, Issue 4, Pages 262–273 267

https://www.cogitatiopress.com


customer has written or to be able to answer quickly.
(Katarina)

Keller (2022) similarly highlights the anticipation of con‐
stant availability and describes it as an encroachment
on workers’ lives. The dissolution of boundaries in terms
of working time, the accelerated pace and expectations
of unlimited accessibility, and the permanent “being on
call” for new gig possibilities may not only contribute
to inequalities between workers with and without elab‐
orate German language skills but also create interac‐
tion and availability overload as well as technostress
(Borle et al., 2021; Chiappetta, 2017). Given that house‐
hold workers operate in private spaces and are mostly
excluded from labour rights and protections common
in other workplaces (Marchetti, 2022), trust‐signalling
criteria and tools to evaluate clients would be of par‐
ticular relevance. The one‐sided rating functions reflect
unequal terms between the parties involved and put plat‐
form workers at an unfair disadvantage and security risk.
Altogether, these power imbalances result from strategic
design decisions of gig economy platforms and carry the
potential to alter the landscape of domestic labour with
crucial implications for working conditions.

5. Conclusion

This article aims to shed light on the working reali‐
ties of domestic cleaners in the digital gig economy in
Vienna, who predominantly operate in the informal sec‐
tor. Overall, our results point towards increased power
gaps between workers and clients as well as changing
working conditions to the detriment of cleaners.

In terms of labour conditions in the on‐demand econ‐
omy, the study offers insights into reserve army mecha‐
nisms that are reinforced by the visible oversupply of pro‐
files on digital platforms. Such dynamics can lead towage
degradation, the pressure to immediately respond to
requests, and the threat of being permanently replaced
if workers are forced to cancel a gig, e.g., due to ill‐
ness. The unilateral shift of entrepreneurial responsi‐
bilities and risks to domestic service providers results
in a range of advantages for clients and gig economy
platforms, especially the exemption from costs in the
case of partial or complete service cancellations from
their side. However, for marginalised and unprotected
low‐wage workers in the informal labour market seg‐
ment, this subjectification of work and the increasing
requirements and demands related to platformwork can
severely impact their ability to plan and predict their
monthly income and renders the organisation of their
daily work routines a challenging task.

A further aspect contributing to arduous working
conditions are regular experiences of objectification and
sexual harassment both virtually and on site. In general,
service providers in private households are exposed to
this form of violence to a large extent (Figueiredo et al.,
2018; Papadakaki et al., 2021; Ribeiro Corossacz, 2019).

Working in the gig economy can expand the risk for
cleaners of experiencing sexual harassment to the digi‐
tal space. Due to the privacy of the domestic work envi‐
ronment, the informal setting of the labour relation, and
the lack of support from platforms regarding safety and
protection, it is particularly difficult to prevent, expose,
and fight mistreatment and exploitation in this labour
market segment. Related to that, interviewees perceive
a growing importance of their visual appearance for job
opportunities. Such experiences with lookism appear to
be reinforced through the design logic of the platform
websites and constitute an additional formof labourmar‐
ket discrimination for domestic cleaners. Taken together,
home‐based reproductive work has to be seen as an
articulation of race, class, and gender inequalities, in
which images and practices of degradation are perva‐
sive, including aspects of sexualisation that are histori‐
cally linked to domestic servitude (Mayer, 2021).

Finally, serious information asymmetries and con‐
trol mechanisms between customers and cleaners are
created by the subscription‐based platforms. Whereas
workers primarily receive job‐related information, ser‐
vice seekers are provided with person‐specific details
about cleaners. In addition, the opportunity to rate the
experience with service providers is restricted to users
registered as clients—irrespective of whether they pur‐
chased a service or not. In practice, these evaluations do
not always reflect the subjectively perceived quality of
the cleaning service. For example, cleaners under study
also experience being evaluated negatively if they do
not respond promptly to requests from clients. In this
respect, (potential) customers are granted significant
and lasting power to structure prospective job opportu‐
nities for workers (Hertwig & Papsdorf, 2022). One‐way
evaluation systems of this kind do not only serve quality
control and matching purposes but are part of a broader
shift in the exercise of control over workers who oper‐
ate “under a regime of structural domination” (Flanagan,
2019, p. 71). As such, they serve a disciplining func‐
tion, ensuring that workers behave in a “socially desir‐
able” manner, considering that the acquisition of future
gigs depends on their online ratings (Gandini, 2019).
Consequently, generating a subordinate position and def‐
erential setting on the part of domestic workers reaf‐
firms power status of clients and platforms alike.

Altogether, our study results provide further evi‐
dence that gig economy companies do not act as neu‐
tral intermediaries or matchmakers, but actively influ‐
ence work processes and opportunities through forms
of control to the benefit of customers and their own
interests. Digital enterprises are vital in (re)producing
sets of norms and ideas around domestic service and
shaping conditions and practices within work relations.
Platforms and clients exert authority over labourers
through embedded tools and technologies such as rat‐
ings, information asymmetries, and algorithmic monitor‐
ing, thus restricting workers’ autonomy and bargaining
power (Anwar & Graham, 2020; Gandini, 2019). For the
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economically and socially marginalised group of female
cleaners, the use of platforms may not only imply inten‐
sified wage pressure and unsafe working conditions but
also extended job requirements including digital avail‐
ability and self‐presentation skills. Such dynamics can
contribute to new professional standards in the informal
low‐wage sector, namely the orientation towards a digi‐
tal entrepreneurial self (Bröckling, 2015).

Overall, it is crucial to consider the externalisa‐
tion and marketisation of domestic work as a symp‐
tom of the structural crisis of social reproduction inher‐
ent in late capitalist economic systems (Federici, 2020).
Profit‐oriented gig economy platforms make use of this
social malaise to realise new surplus opportunities in
a largely unregulated market that is mainly occupied
by a female migrant workforce under precarious con‐
ditions. This “care fix” (Dowling, 2022) allows for the
continuous pursuit of profitability, sustains the gen‐
dered division of domestic chores, and signifies an
ongoing coloniality of labour (Gutiérrez‐Rodríguez, 2010,
2014). Platform‐based household work thus becomes
a “hyper‐commodified form of labour” (Wood et al.,
2019) and the domestic service market a site of multi‐
ple exploitations, in many cases perpetuating economic
inequalities as well as gendered class dynamics (Haas,
2001). Accordingly, in addition to a comprehensive sci‐
entific inquiry, substantial supranational regulation on
workers’ rights regarding the provision and purchasing
of domestic labour is essential.

Acknowledgments

This study was funded by the Digifonds of the Vienna
Chamber of Labour. We acknowledge the financial sup‐
port of the Institute for Advanced Studies for the
Open Access Fee. We appreciate the assistance of Lena
Stefflitsch, Lukas Wiesböck, and Ella O’Connor in the
English proofreading of this manuscript. We wish to
thank our interview partners for generously sharing their
time, insights, and experiences. Without their invaluable
contributions, the study would not have been possible.

Conflict of Interests

The authors declare no conflict of interests.

References

Adkins, L., & Dever, M. (2016). The financialisation of
social reproduction: Domestic labour and promissory
value. In L. Adkins &M. Dever (Eds.), The post‐Fordist
sexual contract: Working and living in contingency
(pp. 129–145). Palgrave Macmillan. https://doi.org/
10.1057/9781137495549_7

Anwar, M. A., & Graham, M. (2020). Hidden transcripts
of the gig economy: Labour agency and the new art
of resistance among African gig workers. Environ‐
ment and Planning A: Economy and Space, 52(7),

1269–1291. https://doi.org/10.1177/0308518x198
94584

Barzilay, A. R. (2019). The technologies of discrimination:
How platforms cultivate gender inequality. The Law
& Ethics of Human Rights, 13(2), 179–202. https://
doi.org/10.1515/lehr‐2019‐2006

Blanchard, O., & Hunt, A. (2022). Global perspectives
on women, work, and digital labour platforms.
A collection of articles from around the world on
women’s experiences of digital labour platforms. Dig‐
ital Future Society. https://digitalfuturesociety.com/
app/uploads/2022/11/Global_Perspectives_on_
Women_Work_and_Digital_Labour_Platforms.pdf

Bor, L. (2021). Helpling hilft nicht. Zur Auslagerung von
Hausarbeit über digitale Plattformen [Helpling is not
helping. The externalisation of domestic work via dig‐
ital platforms]. In M. Altenried, J. Dück, & M. Wal‐
lis (Eds.), Plattformkapitalismus und die Krise der
sozialen Reproduktion [Platform capitalism and the
crisis of social reproduction] (pp. 148–167).Westfälis‐
ches Dampfboot.

Borle, P., Reichel, K., Niebuhr, F., & Voelter‐Mahlknecht,
S. (2021). How are techno‐stressors associated with
mental health and work outcomes? A systematic
review of occupational exposure to information and
communication technologies within the technos‐
tress model. International Journal of Environmen‐
tal Research and Public Health, 18(16), Article 8673.
https://doi.org/10.3390/ijerph18168673

Bröckling, U. (2015). The entrepreneurial self: Fabricating
a new type of subject. SAGE.

Carvalho, J. C. (2019). From bilateral to triangular: Con‐
cluding contracts in the collaborative economy. In
M. R. Redinha, M. R. Guimarães, & F. L. Fernandes
(Eds.), The sharing economy: Legal problems of a per‐
mutations and combinations society (pp. 196–210).
Cambridge Scolars Publishers.

Chiappetta, M. (2017). The technostress: Definition,
symptoms and risk prevention. Senses and Sciences,
4(1), 358–361. https://doi.org/10.14616/sands‐
2017‐1‐358361

Delap, L. (2011). ‘The good, the bad, and the spicy’:
Servants in pornography and erotica. In L. Delap
(Ed.), Knowing their place: Domestic service in
twentieth‐century Britain (pp. 173–205). Oxford Uni‐
versity Press. https://doi.org/10.1093/acprof:oso/
9780199572946.003.0006

Dowling, E. (2022). Platform care as care fix. In A. Strüver
& S. Bauriedl (Eds.), Platformization of urban life,
towards a technocapitalist transformation of Euro‐
pean cities (pp. 101–118). transcript. https://doi.org/
10.1515/9783839459645‐007

Eichmann, H., Saupe, B., Nocker, M., & Prammer, E.
(2014). Überblick über Arbeitsbedingungen in Öster‐
reich. Follow‐up‐Studie: Studie der Forschungs‐ und
Beratungsstelle Arbeitswelt (FORBA) im Auftrag des
Sozialministeriums [Overview of the working condi‐
tions in Austria. Follow‐up‐study: Study of the work‐

Social Inclusion, 2023, Volume 11, Issue 4, Pages 262–273 269

https://www.cogitatiopress.com
https://doi.org/10.1057/9781137495549_7
https://doi.org/10.1057/9781137495549_7
https://doi.org/10.1177/0308518x19894584
https://doi.org/10.1177/0308518x19894584
https://doi.org/10.1515/lehr-2019-2006
https://doi.org/10.1515/lehr-2019-2006
https://digitalfuturesociety.com/app/uploads/2022/11/Global_Perspectives_on_Women_Work_and_Digital_Labour_Platforms.pdf
https://digitalfuturesociety.com/app/uploads/2022/11/Global_Perspectives_on_Women_Work_and_Digital_Labour_Platforms.pdf
https://digitalfuturesociety.com/app/uploads/2022/11/Global_Perspectives_on_Women_Work_and_Digital_Labour_Platforms.pdf
https://doi.org/10.3390/ijerph18168673
https://doi.org/10.14616/sands-2017-1-358361
https://doi.org/10.14616/sands-2017-1-358361
https://doi.org/10.1093/acprof:oso/9780199572946.003.0006
https://doi.org/10.1093/acprof:oso/9780199572946.003.0006
https://doi.org/10.1515/9783839459645-007
https://doi.org/10.1515/9783839459645-007


ing life research centre (FORBA) on behalf of the min‐
istry of social affairs]. Verlag des ÖGB. http://media.
obvsg.at/AC11743823‐2001

Enzenhofer, E., & Resch, K. (2011). Translation pro‐
cesses and quality assurance in qualitative social
research. Forum Qualitative Sozialforschung/Forum:
Qualitative Social Research, 12(2). https://doi.org/
10.17169/fqs‐12.2.1652

Eurobarometer. (2019). Undeclared work in the Euro‐
pean Union. https://europa.eu/eurobarometer/
surveys/detail/2250

Eurofound. (2014). Working conditions and job qual‐
ity: Comparing sectors in Europe. Overview report.
https://www.eurofound.europa.eu/sites/default/
files/ef_publication/field_ef_document/
ef1384en.pdf

Farinella, D., & Arcidiacono, D. (2023). Beyond formality:
The informalisation and tertiarisation of labour in the
gig economy. Routledge.

Federici, S. (2020). Revolution at point zero: Housework,
reproduction, and feminist struggle (2nd ed.). PM
Press.

Figueiredo, M. d. C., Suleman, F., & Botelho, M. d. C.
(2018). Workplace abuse and harassment: The vul‐
nerability of informal and migrant domestic workers
in Portugal. Social Policy and Society, 17(1), 65–85.
https://doi.org/10.1017/S1474746416000579

Flanagan, F. (2019). Theorising the gig economy and
home‐based service work. Journal of Industrial
Relations, 61(1), 57–78. https://doi.org/10.1177/
0022185618800518

Fraser, N. (2017). Crisis of care? On the social‐
reproductive contradictions of contemporary
capitalism. In T. Bhattacharya & L. Vogel (Eds.),
Social reproduction theory: Remapping class,
recentering oppression (pp. 21–36). Pluto Press.

Fuller, L., & Smith, V. (1991). Consumers’ reports: Man‐
agement by customers in a changing economy.Work,
Employment & Society, 5(1), 1–16. https://doi.org/
10.1177/0950017091005001002

Gandini, A. (2019). Labour process theory and the
gig economy. Human Relations, 72(6), 1039–1056.
https://doi.org/10.1177/0018726718790002

Gavanas, A. (2013). Migrant domestic workers, social
network strategies and informal markets for domes‐
tic services in Sweden. Women’s Studies Interna‐
tional Forum, 36, 54–64. https://doi.org/10.1016/
j.wsif.2012.08.004

Gerold, S., Gruszka, K., Pillinger, A., & Theine, H.
(2022). Putzkraft aus dem Netz—Perspektiven und
Erfahrungen von Reinigungskräften in der plat‐
tformvermittelten Haushaltsreinigung [Cleaners on
the web—Perpectives and experiences of clean‐
ers in the platfrom‐based domestic cleaning sec‐
tor]. Hans Böckler Stiftung. https://www.boeckler.
de/fpdf/HBS‐008478/p_fofoe_WP_259_2022.pdf

Gruszka, K., Pillinger, A., Gerold, S., & Theine, H.
(2022). (De)valuation of household cleaning

in the platform economy (Working/Discussion
Paper). Ecological Economics, Department für Volk‐
swirtschaft (Grisold). https://research.wu.ac.at/de/
publications/devaluation‐of‐household‐cleaning‐in‐
the‐platform‐economy

Gutiérrez‐Rodríguez, E. (2010). Migration, domestic
work and affect: A decolonial approach on value and
the feminization of labor. Routledge. https://doi.org/
10.4324/9780203848661

Gutiérrez‐Rodríguez, E. (2014). Domestic work–affective
labor: On feminization and the coloniality of labor.
Women’s Studies International Forum, 46, 45–53.
https://doi.org/10.1016/j.wsif.2014.03.005

Haas, B. (2001). Bezahlte Haushaltshilfen als Chance zur
Neuverteilung der Hausarbeit? [Paid domestic work‐
ers as a chance for the redistribution of household
work?]. SWS‐Rundschau, 41(2), 263–281. https://
nbn‐resolving.org/urn:nbn:de:0168‐ssoar‐165900

Haba, H. F. (2023). Gig economy worker: Work and plat‐
form perspective from food drivers and freelancers.
In O. Dastane, A. Aman, & N. S. M. Satar (Eds.), Dig‐
ital natives as a disruptive force in Asian businesses
and societies (pp. 82–98). https://doi.org/10.4018/
978‐1‐6684‐6782‐4.ch004

Haidar, J., & Keune, M. (2021).Work and labour relations
in global platform capitalism. Edward Elgar Publish‐
ing. https://doi.org/10.4337/9781802205138

Hertwig, M., & Papsdorf, C. (2022). Online‐
Arbeitsmärkte im Spannungsfeld von Plattform
und Community [Online labour markets in the con‐
flict area of platform and community]. KZfSS Kölner
Zeitschrift für Soziologie und Sozialpsychologie,
74(1), 81–107. https://doi.org/10.1007/s11577‐022‐
00829‐4

Hunt, A., &Machingura, F. (2016). A good gig? The rise of
on‐demand domestic work. Overseas Development
Programme. https://cdn.odi.org/media/documents/
11155.pdf

Hunt, A., & Samman, E. (2020). Domestic work and the
gig economy in South Africa: Oldwine in newbottles?
Anti‐Trafficking Review, 2020(15), 102–121. https://
doi.org/10.14197/atr.201220156

Huws, U., Spencer, N., Coates, M., & Holts, K. (2019).
The platformisation of work in Europe. Results
from research in 13 European countries. FEPS—
Foundation for European Progressive Studies.
https://feps‐europe.eu/wp‐content/uploads/
downloads/publications/platformisation%20of%
20work%20report%20‐%20highlights.pdf

International Labour Organization. (2021). Making
decent work a reality for domestic workers: Progress
and prospects ten years after the adaption of the
Domestic Workers Convention 2011 (No. 189).
https://www.ilo.org/wcmsp5/groups/public/‐‐‐
ed_protect/‐‐‐protrav/‐‐‐travail/documents/
publication/wcms_802551.pdf

Ivanova, M., Bronowicka, J., Kocher, E., & Degner, A.
(2018). The app as a boss? Control and autonomy

Social Inclusion, 2023, Volume 11, Issue 4, Pages 262–273 270

https://www.cogitatiopress.com
http://media.obvsg.at/AC11743823-2001
http://media.obvsg.at/AC11743823-2001
https://doi.org/10.17169/fqs-12.2.1652
https://doi.org/10.17169/fqs-12.2.1652
https://europa.eu/eurobarometer/surveys/detail/2250
https://europa.eu/eurobarometer/surveys/detail/2250
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1384en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1384en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1384en.pdf
https://doi.org/10.1017/S1474746416000579
https://doi.org/10.1177/0022185618800518
https://doi.org/10.1177/0022185618800518
https://doi.org/10.1177/0950017091005001002
https://doi.org/10.1177/0950017091005001002
https://doi.org/10.1177/0018726718790002
https://doi.org/10.1016/j.wsif.2012.08.004
https://doi.org/10.1016/j.wsif.2012.08.004
https://www.boeckler.de/fpdf/HBS-008478/p_fofoe_WP_259_2022.pdf
https://www.boeckler.de/fpdf/HBS-008478/p_fofoe_WP_259_2022.pdf
https://research.wu.ac.at/de/publications/devaluation-of-household-cleaning-in-the-platform-economy
https://research.wu.ac.at/de/publications/devaluation-of-household-cleaning-in-the-platform-economy
https://research.wu.ac.at/de/publications/devaluation-of-household-cleaning-in-the-platform-economy
https://doi.org/10.4324/9780203848661
https://doi.org/10.4324/9780203848661
https://doi.org/10.1016/j.wsif.2014.03.005
https://nbn-resolving.org/urn:nbn:de:0168-ssoar-165900
https://nbn-resolving.org/urn:nbn:de:0168-ssoar-165900
https://doi.org/10.4018/978-1-6684-6782-4.ch004
https://doi.org/10.4018/978-1-6684-6782-4.ch004
https://doi.org/10.4337/9781802205138
https://doi.org/10.1007/s11577-022-00829-4
https://doi.org/10.1007/s11577-022-00829-4
https://cdn.odi.org/media/documents/11155.pdf
https://cdn.odi.org/media/documents/11155.pdf
https://doi.org/10.14197/atr.201220156
https://doi.org/10.14197/atr.201220156
https://feps-europe.eu/wp-content/uploads/downloads/publications/platformisation%20of%20work%20report%20-%20highlights.pdf
https://feps-europe.eu/wp-content/uploads/downloads/publications/platformisation%20of%20work%20report%20-%20highlights.pdf
https://feps-europe.eu/wp-content/uploads/downloads/publications/platformisation%20of%20work%20report%20-%20highlights.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_802551.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_802551.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_802551.pdf


in application‐based management. Labour Law
Research. http://labourlawresearch.net/papers/
app‐boss‐control‐and‐autonomy‐application‐based‐
management

Katta, S., Badger, A., Graham, M., Howson, K., Ustek‐
Spilda, F., & Bertolini, A. (2020). (Dis)embeddedness
and (de)commodification: Covid‐19, Uber, and the
unravelling logics of the gig economy. Dialogues in
Human Geography, 10(2), 203–207. https://doi.org/
10.1177/2043820620934942

Keller, M. (2022). “When clean angels calls, i run.” In
A. Strüver & S. Bauriedl (Eds.), Platformization of
urban life. Towards a technocapitalist transformation
of European cities (pp. 135–148). transcript.

Keller, M., & Schwiter, K. (2021). Unsichtbar in der
Gig Economy: Feministische Perspektiven und
autoethnographische Methoden zur Erforschung
der Gigifizierung von Care‐Arbeit [Invisible in the
gig economy: Feminist perspectives and autoethno‐
graphic methods for studying the gigification of
care work]. Feministisches Geo‐Rundmail, 85, 13–16.
https://doi.org/10.5167/uzh‐203154

Kofman, E. (2014). Gendered migrations, social repro‐
duction and the household in Europe. Dialecti‐
cal Anthropology, 38(1), 79–94. https://doi.org/
10.1007/s10624‐014‐9330‐9

Koutsimpogiorgos, N., Frenken, K., & Herrmann, A. M.
(2023). Platform adaptation to regulation: The case
of domestic cleaning in Europe. Journal of Industrial
Relations, 65(2), 156–184. https://doi.org/10.1177/
00221856221146833

Kuhn, K. M. (2016). The rise of the “gig economy”
and implications for understanding work and work‐
ers. Industrial and Organizational Psychology, 9(1),
157–162. https://doi.org/10.1017/iop. 2015.129

Landström, S., Strömwall, L. A., & Alfredsson, H. (2016).
Blame attributions in sexual crimes: Effects of belief
in a just world and victim behavior. Nordic Psychol‐
ogy, 68(1), 1–10. https://doi.org/10.1080/19012276.
2015.1026921

Lee, S.‐J., Kyung, M., Leung, C., & Hong, O. (2021). Gen‐
der differences in experience and reporting of acute
symptoms among cleaning staff. American Journal of
Industrial Medicine, 64(6), 528–539. https://doi.org/
10.1002/ajim.23246

Maffie, M. D. (2023). Visible hands: How gig compa‐
nies shape workers’ exposure to market risk. Indus‐
trial Relations: A Journal of Economy and Soci‐
ety. Advance online publication. https://doi.org/
10.1111/irel.12337

Marchetti, S. (2022). Migration and domestic work.
Springer. https://doi.org/10.1007/978‐3‐031‐
11466‐3

Mayer, J. F. (2021). Resistance to chronic violence in infor‐
mal workplaces: The strategies of domestic work‐
ers in Brazil (2003–2018). Bulletin of Latin American
Research, 40(3), 385–400. https://doi.org/10.1111/
blar.13232

Newlands, G. (2023). The algorithmic surveillance of gig
workers: Mechanisms and consequences. In I. Ness
(Ed.), The Routledge handbook of the gig economy
(pp. 64–73). Routledge.

Palenga‐Möllenbeck, E. (2022). Making migrants’ input
invisible: Intersections of privilege and otherness
from a multilevel perspective. Social Inclusion, 10(1),
184–193. https://doi.org/10.17645/si.v9i4.4789

Papadakaki, M., Ratsika, N., Pelekidou, L., Halbmayr, B.,
Kouta, C., Lainpelto, K., Solinc, M., Apostolidou, Z.,
Christodoulou, J., Kohont, A., Lainpelto, J., Pithara, C.,
Zobnina, A., & Chliaoutakis, J. (2021). Migrant
domestic workers’ experiences of sexual harassment:
A qualitative study in four EU countries. Sexes, 2(3),
272–292. https://doi.org/10.3390/sexes2030022

Patton, M. Q. (2014). Qualitative research & evaluation
methods: Integrating theory and practice. SAGE.

Perilloux, C., Duntley, J. D., & Buss, D. M. (2014). Blame
attribution in sexual victimization. Personality and
Individual Differences, 63, 81–86. https://doi.org/
10.1016/j.paid.2014.01.058

Rathi, A., & Tandon, A. (2021). Platforms, power and pol‐
itics: Perspectives from domestic and care work in
India. The Centre for Internet & Society. https://cis‐
india.org/raw/platforms‐power‐and‐politics‐pdf

Ribeiro Corossacz, V. (2019). Sexual harassment and
assault in domestic work: An exploration of domes‐
tic workers and union organizers in Brazil. Journal of
Latin American and Caribbean Anthropology, 24(2),
388–405. https://doi.org/10.1111/jlca.12348

Robinson, R. S. (2014). Purposive sampling. In A. C.
Michalos (Ed.), Encyclopedia of quality of life and
well‐being research (pp. 5243–5245). Springer.
https://doi.org/10.1007/978‐94‐007‐0753‐5_2337

Rodríguez‐Modroño, P., Agenjo‐Calderón, A., & López‐
Igual, P. (2022). Platform work in the domestic and
home care sector: New mechanisms of invisibility
and exploitation of women migrant workers. Gen‐
der & Development, 30(3), 619–635. https://doi.org/
10.1080/13552074.2022.2121060

Sardadvar, K. (2019). Ausgelagert und unsichtbar:
Arbeitsbedingungen in der Reinigungsbranche
[Externalised and invisible:Working conditions in the
cleaning sector]. Momentum Quarterly, 8(2), 79–94.
https://doi.org/10.15203/momentumquarterly.vol8.
no2.p79‐94

Sardadvar, K. (2022). Ambivalent (in)visibility: Com‐
mercial cleaning work during the Covid‐19 crisis
in Austria: International gender perspectives on
re/production, state and feminist transitions. In
A. Kupfer & C. Stutz (Eds.), Covid, crisis, care, and
change? (pp. 31–44). Barbara Budrich.

Schembri, N., & Jahić Jašić, A. (2022). Ethical issues in
multilingual research situations: A focus on interview‐
based research. Research Ethics, 18(3), 210–225.
https://doi.org/10.1177/17470161221085857

Schmidt, F. (2017). Digital labour markets in the platform
economy: Mapping the political challenges of crowd

Social Inclusion, 2023, Volume 11, Issue 4, Pages 262–273 271

https://www.cogitatiopress.com
http://labourlawresearch.net/papers/app-boss-control-and-autonomy-application-based-management
http://labourlawresearch.net/papers/app-boss-control-and-autonomy-application-based-management
http://labourlawresearch.net/papers/app-boss-control-and-autonomy-application-based-management
https://doi.org/10.1177/2043820620934942
https://doi.org/10.1177/2043820620934942
https://doi.org/10.5167/uzh-203154
https://doi.org/10.1007/s10624-014-9330-9
https://doi.org/10.1007/s10624-014-9330-9
https://doi.org/10.1177/00221856221146833
https://doi.org/10.1177/00221856221146833
https://doi.org/10.1017/iop.%202015.129
https://doi.org/10.1080/19012276.2015.1026921
https://doi.org/10.1080/19012276.2015.1026921
https://doi.org/10.1002/ajim.23246
https://doi.org/10.1002/ajim.23246
https://doi.org/10.1111/irel.12337
https://doi.org/10.1111/irel.12337
https://doi.org/10.1007/978-3-031-11466-3
https://doi.org/10.1007/978-3-031-11466-3
https://doi.org/10.1111/blar.13232
https://doi.org/10.1111/blar.13232
https://doi.org/10.17645/si.v9i4.4789
https://doi.org/10.3390/sexes2030022
https://doi.org/10.1016/j.paid.2014.01.058
https://doi.org/10.1016/j.paid.2014.01.058
https://cis-india.org/raw/platforms-power-and-politics-pdf
https://cis-india.org/raw/platforms-power-and-politics-pdf
https://doi.org/10.1111/jlca.12348
https://doi.org/10.1007/978-94-007-0753-5_2337
https://doi.org/10.1080/13552074.2022.2121060
https://doi.org/10.1080/13552074.2022.2121060
https://doi.org/10.15203/momentumquarterly.vol8.no2.p79-94
https://doi.org/10.15203/momentumquarterly.vol8.no2.p79-94
https://doi.org/10.1177/17470161221085857


workand gig work. F. E. Stiftung. https://library.fes.
de/pdf‐files/wiso/13164.pdf

Schneider, F., & Boockmann, B. (2023). Die Größe
der Schattenwirtschaft—Methodik und Berechnun‐
gen für das Jahr 2023 [The scope of the shadow
economy—Methods and calculations for the year
2023]. Johannes Kepler University Linz. Institute for
Applied Economic Research Tübingen. https://www.
iaw.edu/aktuelle‐meldungen‐detail/betraechtlicher‐
anstieg‐der‐schattenwirtschaft‐2023‐aufgrund‐der‐
unguenstigen‐wirtschaftsentwicklung‐2.html?
file=files/dokumente/ab%20Januar%202023/IAW‐
JKU_Schattenwirtschaft_Studie_2023_Methodik_
und_Berechnungen.pdf

Schönherr, D., & Zandonella, M. (2020). Arbeitsbedin‐
gungen und Berufsprestige von Beschäftigten in sys‐
temrelevanten Berufen in Österreich. Sonderauswer‐
tung des österreichischen Arbeitsklima Index [Work‐
ing conditions and prestige of systemically relevant
occupations in Austria. Special evaluation of the Aus‐
trian working climate index]. Arbeiterkammer Wien.
https://www.arbeiterkammer.at/
interessenvertretung/arbeitundsoziales/
arbeitsmarkt/AK_Studie_Arbeitsbedingungen_in_
systemrelevanten_Berufen.pdf

Schreier, M. (2012). Qualitative content analysis in prac‐
tice. SAGE.

Schreier, M. (2014). Ways of doing qualitative con‐
tent analysis: Disentangling terms and terminologies.
Forum Qualitative Sozialforschung/Forum: Qualita‐
tive Social Research, 15(1). https://doi.org/
10.17169/fqs‐15.1.2043

Schwellnus, C., Geva, A., Pak, M., & Veiel, R. (2019).
Gig economy platforms: Boon or bane? (OECD
Economics Department Working Paper). OECD.
https://www.oecd‐ilibrary.org/content/
paper/fdb0570b‐en

Schwiter, K., & Keller, M. (2020). Die digitale Plattform
als Chefin: Arbeiten für die Gig‐Economy [The digi‐
tal platform as a boss: Working for the gig economy].
Frauenfragen, 42(1), 88–91.

Stadler, B. (2020). “Da müssen wir wirklich etwas
ändern.” Problemlagen, Arbeitsrechtsberatung und
Rechtsschutz in der Reinigungsbranche [“We really
need to change something.” Challanges, labour
law counseling and legal protection in the cleaning
sector]. Working Life Research Centre (FORBA).
https://www.forba.at/wp‐content/uploads/2021/
06/Bericht‐Reinigung‐FORBA‐Bettina‐Stalder‐
2020.pdf

Strüver, A., & Bauriedl, S. (2022). Platformization of
urban life: Towards a technocapitalist transformation
of European cities. transcript.

Sumalatha, B. S., Bhat, L. D., & Chitra, K. P. (2021).
Impact of Covid‐19 on informal sector: A study
of women domestic workers in India. The Indian
Economic Journal, 69(3), 441–461. https://doi.org/
10.1177/00194662211023845

Tandon, A., & Rathi, A. (2021). Care in the platform econ‐
omy: Interrogating the digital organisation of domes‐
tic work in India. In B. Dolber, M. Rodino‐Colocino,
C. Kumanyika, & T. Wolfson (Eds.), The gig econ‐
omy workers and media in the age of convergence.
Routledge.

Tandon, A., & Rathi, A. (2022). Sustaining urban labour
markets: Situating migration and domestic work in
India’s ‘gig’ economy. Environment and Planning A:
Economy and Space. Advance online publication.
https://doi.org/10.1177/0308518x221120822

Tassinari, A., & Maccarrone, V. (2020). Riders on the
storm: Workplace solidarity among gig economy
couriers in Italy and the UK. Work, Employment
and Society, 34(1), 35–54. https://doi.org/10.1177/
0950017019862954

Ticona, J., & Mateescu, A. (2018). Trusted strangers:
Carework platforms’ cultural entrepreneurship in the
on‐demand economy. New Media & Society, 20(11),
4384–4404. https://doi.org/10.1177/14614448187
73727

UN Women. (2020). Sexual harassment in the informal
economy: Farmworkers and domestic workers.
https://www.unwomen.org/sites/default/files/
Headquarters/Attachments/Sections/Library/
Publications/2020/Discussion‐paper‐Sexual‐
harassment‐in‐the‐informal‐economy‐en.pdf

Vallas, S., & Schor, J. (2020). What do platforms do?
Understanding the gig economy. Annual Review of
Sociology, 46(1), 273–294. https://doi.org/10.1146/
annurev‐soc‐121919‐054857

Van Doorn, N. (2017). Platform labor: On the gen‐
dered and racialized exploitation of low‐income ser‐
vice work in the ‘on‐demand’ economy. Information,
Communication & Society, 20(6), 898–914. https://
doi.org/10.1080/1369118X.2017.1294194

Van Doorn, N. (2021). Stepping stone or dead end? The
ambiguities of platform‐mediated domestic work
under conditions of austerity. Comparative land‐
scapes of austerity and the gig economy: New York
and Berlin. In D. Baines & I. Cunningham (Eds.),Work‐
ing in the context of austerity (pp. 49–69). Bristol Uni‐
versity Press.

Wade, P. (2013). Articulations of eroticism and race:
Domestic service in Latin America. Feminist Theory,
14(2), 187–202. https://doi.org/10.1177/1464700
113483248

Warhurst, C., van den Broek, D., Hall, R., & Nickson, D.
(2009). Lookism: The new frontier of employment
discrimination? Journal of Industrial Relations, 51(3),
131–136. https://doi.org/10.1177/0022185608096
808

Wenzel, J. (2019, July 31). Im Haushalt wird gep‐
fuscht [Botching in private households]. Die Presse.
https://www.diepresse.com/5666739/im‐haushalt‐
wird‐gepfuscht

Wiesböck, L. (2022, June 15). Schmutzige Verhält‐
nisse [Who cares?]. Der Standard. https://www.

Social Inclusion, 2023, Volume 11, Issue 4, Pages 262–273 272

https://www.cogitatiopress.com
https://library.fes.de/pdf-files/wiso/13164.pdf
https://library.fes.de/pdf-files/wiso/13164.pdf
https://www.iaw.edu/aktuelle-meldungen-detail/betraechtlicher-anstieg-der-schattenwirtschaft-2023-aufgrund-der-unguenstigen-wirtschaftsentwicklung-2.html?file=files/dokumente/ab%20Januar%202023/IAW-JKU_Schattenwirtschaft_Studie_2023_Methodik_und_Berechnungen.pdf
https://www.iaw.edu/aktuelle-meldungen-detail/betraechtlicher-anstieg-der-schattenwirtschaft-2023-aufgrund-der-unguenstigen-wirtschaftsentwicklung-2.html?file=files/dokumente/ab%20Januar%202023/IAW-JKU_Schattenwirtschaft_Studie_2023_Methodik_und_Berechnungen.pdf
https://www.iaw.edu/aktuelle-meldungen-detail/betraechtlicher-anstieg-der-schattenwirtschaft-2023-aufgrund-der-unguenstigen-wirtschaftsentwicklung-2.html?file=files/dokumente/ab%20Januar%202023/IAW-JKU_Schattenwirtschaft_Studie_2023_Methodik_und_Berechnungen.pdf
https://www.iaw.edu/aktuelle-meldungen-detail/betraechtlicher-anstieg-der-schattenwirtschaft-2023-aufgrund-der-unguenstigen-wirtschaftsentwicklung-2.html?file=files/dokumente/ab%20Januar%202023/IAW-JKU_Schattenwirtschaft_Studie_2023_Methodik_und_Berechnungen.pdf
https://www.iaw.edu/aktuelle-meldungen-detail/betraechtlicher-anstieg-der-schattenwirtschaft-2023-aufgrund-der-unguenstigen-wirtschaftsentwicklung-2.html?file=files/dokumente/ab%20Januar%202023/IAW-JKU_Schattenwirtschaft_Studie_2023_Methodik_und_Berechnungen.pdf
https://www.iaw.edu/aktuelle-meldungen-detail/betraechtlicher-anstieg-der-schattenwirtschaft-2023-aufgrund-der-unguenstigen-wirtschaftsentwicklung-2.html?file=files/dokumente/ab%20Januar%202023/IAW-JKU_Schattenwirtschaft_Studie_2023_Methodik_und_Berechnungen.pdf
https://www.iaw.edu/aktuelle-meldungen-detail/betraechtlicher-anstieg-der-schattenwirtschaft-2023-aufgrund-der-unguenstigen-wirtschaftsentwicklung-2.html?file=files/dokumente/ab%20Januar%202023/IAW-JKU_Schattenwirtschaft_Studie_2023_Methodik_und_Berechnungen.pdf
https://www.arbeiterkammer.at/interessenvertretung/arbeitundsoziales/arbeitsmarkt/AK_Studie_Arbeitsbedingungen_in_systemrelevanten_Berufen.pdf
https://www.arbeiterkammer.at/interessenvertretung/arbeitundsoziales/arbeitsmarkt/AK_Studie_Arbeitsbedingungen_in_systemrelevanten_Berufen.pdf
https://www.arbeiterkammer.at/interessenvertretung/arbeitundsoziales/arbeitsmarkt/AK_Studie_Arbeitsbedingungen_in_systemrelevanten_Berufen.pdf
https://www.arbeiterkammer.at/interessenvertretung/arbeitundsoziales/arbeitsmarkt/AK_Studie_Arbeitsbedingungen_in_systemrelevanten_Berufen.pdf
https://doi.org/10.17169/fqs-15.1.2043
https://doi.org/10.17169/fqs-15.1.2043
https://www.oecd-ilibrary.org/content/paper/fdb0570b-en
https://www.oecd-ilibrary.org/content/paper/fdb0570b-en
https://www.forba.at/wp-content/uploads/2021/06/Bericht-Reinigung-FORBA-Bettina-Stalder-2020.pdf
https://www.forba.at/wp-content/uploads/2021/06/Bericht-Reinigung-FORBA-Bettina-Stalder-2020.pdf
https://www.forba.at/wp-content/uploads/2021/06/Bericht-Reinigung-FORBA-Bettina-Stalder-2020.pdf
https://doi.org/10.1177/00194662211023845
https://doi.org/10.1177/00194662211023845
https://doi.org/10.1177/0308518x221120822
https://doi.org/10.1177/0950017019862954
https://doi.org/10.1177/0950017019862954
https://doi.org/10.1177/1461444818773727
https://doi.org/10.1177/1461444818773727
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2020/Discussion-paper-Sexual-harassment-in-the-informal-economy-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2020/Discussion-paper-Sexual-harassment-in-the-informal-economy-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2020/Discussion-paper-Sexual-harassment-in-the-informal-economy-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2020/Discussion-paper-Sexual-harassment-in-the-informal-economy-en.pdf
https://doi.org/10.1146/annurev-soc-121919-054857
https://doi.org/10.1146/annurev-soc-121919-054857
https://doi.org/10.1080/1369118X.2017.1294194
https://doi.org/10.1080/1369118X.2017.1294194
https://doi.org/10.1177/1464700113483248
https://doi.org/10.1177/1464700113483248
https://doi.org/10.1177/0022185608096808
https://doi.org/10.1177/0022185608096808
https://www.diepresse.com/5666739/im-haushalt-wird-gepfuscht
https://www.diepresse.com/5666739/im-haushalt-wird-gepfuscht
https://www.derstandard.at/story/2000136569011/schmutzige-verhaeltnisse-who-cares
https://www.derstandard.at/story/2000136569011/schmutzige-verhaeltnisse-who-cares


derstandard.at/story/2000136569011/schmutzige‐
verhaeltnisse‐who‐cares

Wiesböck, L. (2023, March 13). The tinder‐logic: How gig‐
economy websites promote sexual objectification of
domestic workers [Conference paper]. Lecture Series
National Taiwan University, Taiwan.

Witzel, A., & Reiter, H. (2012). The problem‐centred inter‐
view: Principles and practice. SAGE. https://doi.org/
10.4135/9781446288030

Wood, A. J., Graham, M., Lehdonvirta, V., & Hjorth, I.

(2019). Good gig, bad gig: Autonomy and algorithmic
control in the global gig economy.Work, Employment
and Society, 33(1), 56–75. https://doi.org/10.1177/
0950017018785616

Zulfiqar, G., & Prasad, A. (2022). How is social inequality
maintained in the Global South? Critiquing the
concept of dirty work. Human Relations, 75(11),
2160–2186. https://doi.org/10.1177/00187267221
097937

About the Authors

Laura Wiesböck (PhD) is a senior researcher at the Institute for Advanced Studies Vienna. She holds
a doctorate in sociology from the University of Vienna. Throughout her academic career, she has also
studied, conducted research, and/or taught at Oxford University, CUNY Graduate Center, University
of Ghana, and National Taiwan University, among others. Her research interests lie in the intersection
of labour market, poverty, and gender. The sociologist was granted several prizes in recognition of her
academic work.

Julia Radlherr (MSc) is a researcher at the Institute for Advanced Studies Vienna. She holds a master’s
degree in socio‐ecological economics and policy (SEEP) from the Vienna University of Economics and
Business and earned her bachelor’s degree in politics, psychology, law and economics (PPLE) at the
University of Amsterdam. Her research interests include the societal organisation of social reproduc‐
tion and (un)paid work with a focus on gender and social inequality.

Mai Linh Angelique Vo (BA) is a student assistant at the Institute for Advanced Studies Vienna and cur‐
rently completes her master’s degree in sociology at the University of Vienna. She holds a bachelor’s
degree in sociology with a minor in art, music and theatre from the Ludwig Maximilian University of
Munich. Her research interest lies in the field of social inequality, especially with regard to gender and
migration. In her master’s thesis, she analyses belonging in the context of migration and intergenera‐
tional transmission.

Social Inclusion, 2023, Volume 11, Issue 4, Pages 262–273 273

https://www.cogitatiopress.com
https://doi.org/10.4135/9781446288030
https://doi.org/10.4135/9781446288030
https://doi.org/10.1177/0950017018785616
https://doi.org/10.1177/0950017018785616
https://doi.org/10.1177/00187267221097937
https://doi.org/10.1177/00187267221097937

	1 Introduction
	2 Domestic Cleaning in the Gig Economy: The Need for Research
	3 Data and Methods
	4 Working On-Demand: One-Sided Distribution of Risks and Responsibilities
	4.1 Reserve Army Mechanisms
	4.2 Lookism, Objectification, and Sexual Harassment
	4.3 Information Asymmetry and Control

	5 Conclusion

